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Abstract
According to data from the Ministry of Health, Labour and Welfare, around 30% of all new 
graduates over the past 20 years have left their jobs within three years despite having overcome 
a harsh job market to secure a position. The primary reason for this attrition is the mismatch 
between student life and work life. In some cases, the actual job is quite different from what is 
expected by the individual; in others, the individual has no choice but to accept a relatively 
undesirable occupation or position. Bearing these circumstances in mind, this bulletin considers 
the viability of combining lecture-based instruction and actual exposure to job sites as measures 





























Improving Job-Hunting Methods at Women's Liberal Arts Colleges: 









































































































































































































































































































































































































































































































※ １「フリーター」とは：「15 ～ 34歳の男性又
は未婚の女性（学生を除く）で、パート・ア
ルバイトして働く者又はこれを希望する者」
のことをいう。
（図４）５- ２- ２：ニート化とその原因
（図５）５- ２- ３：フリーター数の推移
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（図６）５- ２- ４：フリーターから正社員への転職状況
（図７）５- ２- ５：フリーターと正社員の生涯賃金
格差
（図８）５- ２- ６：完全失業率の推移
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（図９）※５- ２- ７：既卒者の応募受付
（図10）※５- ２- ８：新規学卒者採用枠の応募可能な卒業後の経過起源
